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Nearly all stock plan participants consider equity compensation 
important, and three quarters say it is very important 

2How important is equity compensation to you? (Base: Stock plan participants = 420)

Importance of Equity Compensation

76%
Very important

23%
Somewhat important

1%
Not at all 
important

99%
Say equity compensation 
is important to them



Almost half of stock plan participants consider equity compensation 
a ‘must have’ benefit

3If you were looking for a new job, which benefits or work options would you see as “must haves,” “nice to haves” and which don’t you care about? (Base: Stock plan participants = 420)

401(k) plan

Health insurance

Life insurance

Flexibility in work hours and location

Health savings account (HSA)

Equity compensation/stock options
Disability insurance

Emergency savings accounts

Defined benefit pension plan

Flexible health spending account (FSA)

Professional development reimbursement or sponsorship

Financial wellness program

Ability to work from home

Access to financial advisors

Company discounts or negotiated rates for financial services

Tuition reimbursement for education while employed by your company

Day care/childcare support

Nonqualified deferred compensation plan

Student loan repayment assistance

82%
78%

57%
50%
49%

46%
45%
45%
44%

42%
38%
37%
37%

35%
35%

30%
30%

25%
24%

Considered a Must Have Benefit When Looking for New Job



Half see equity compensation as a tool to reach their retirement 
goals

4Thinking about your equity compensation, which of the following statements apply to you? (Base: Stock plan participants = 420)

Perceptions of Equity Compensation

It will help me reach my 
retirement goals

It will help me 
significantly 

build/increase my wealth

It helps me learn more 
about investing

It helps alleviate my 
financial stress/some of 

my financial stress

50% 38% 37% 32%

Makes me proud to 
participate in the growth 
of the company I work at

32%



On average, company stock makes up about a third of plan 
participants’ portfolios

5What percent of your investment portfolio is made up of your company stock? (Base: Stock plan participants = 420)

Investment Portfolio Made Up of Equity Compensation

Median

25%

Average

32%



Nearly all stock plan participants believe they will reach their 
retirement savings goals, with three quarters who say they are very 
likely

6How likely do you think you are to achieve your retirement savings goals? (Base: Stock plan participants = 420)

Likelihood of Achieving Retirement Savings Goals

72%
Very likely

26%
Somewhat likely



…to buy a home

…for short-term emergencies

Most stock plan participants are planning to use their equity 
compensation to help finance their retirement

7Which one of the following best describes how you think of your equity compensation relative to your financial goals? (Base: Stock plan participants = 420)

Plans for Equity Compensation

44%

17%

11%

10%

9%

8%

…to help finance retirement

…to finance own education or children’s 
education

…to finance my lifestyle in the short term

…to pay off debt



A third have sold or exercised equity compensation, most likely to 
meet immediate financial needs, as a part of their long-term plan or 
to diversify

8
Have you ever exercised or sold any of your equity compensation or ESPP? (Base: Stock plan participants = 420)
Which of the following best describes why you chose to exercise or sell any of your equity compensation or ESPP? (Base: Stock plan participants who have exercised or sold equity compensation = 138)

Have Sold or Exercised Equity Compensation Reasons Have Exercised/Sold Equity Compensation

I needed the money

I wanted to diversify my portfolio

I regularly exercise or sell as part of my long-term 
plan

I wanted to make a large purchase

I thought that current market conditions were 
favorable

I wanted the money for retirement

I was under financial stress

I was fully vested and wanted to cash out

I didn’t know what else to do with my equity 
compensation or ESPP

I was worried about the future of the company

32%

29%

29%

26%

23%

23%

22%

20%

13%

9%

67%
No

33%
Yes



Those who have not sold or exercised their equity compensation 
are waiting for more favorable market conditions or to become fully 
vested

9Why have you not exercised or sold any of your equity compensation or ESPP? (Base: Stock plan participants who have not exercised or sold their equity compensation = 282)

I am waiting for more favorable 
market conditions

I am waiting for my equity compensation 
to become fully vested

I am concerned about the 
tax implications

Reasons Have Not Exercised/Sold Equity Compensation

49%
40%

29%



Two thirds of stock plan participants feel their financial situation 
warrants advice from a professional 

10Do you think your current financial situation warrants financial advice from a professional? (Base: Stock plan participants = 420)

68%
Believe financial situation 
does warrant advice
from a professional

32%
Believe financial situation 

does not warrant advice
from a professional



Those who are working with an advisor are more likely to use their 
equity compensation primarily to finance their retirement

11Which one of the following best describes how you think of your equity compensation relative to your financial goals? (Base: Stock plan participants who have an advisor = 174; Stock plan participants who do not have an advisor = 246)

Plans for Equity Compensation

“I will use it to help finance my retirement”

Use Advisor

51%

Don’t Use Advisor

39%



I know how it fits in my total investment portfolio

I know how to exercise/sell it

I understand the tax implications

I know how to assess the dollar value

Stock plan participants with an advisor demonstrate a stronger 
understanding of their equity compensation

12Thinking about your equity compensation, which of the following statements apply to you? (Base: Stock plan participants who have an advisor = 174; Stock plan participants who do not have an advisor = 246)

Understanding of Equity Compensation

29%

35%

32%

28%

44%

42%

39%

33%

Don’t Use Advisor Use AdvisorX



It will help me reach my retirement goals

It helps me learn more about investing

It will help me significantly build/increase my wealth

It makes me proud to participate in the growth of the company I 
work at

It helps alleviate my financial stress/some of my financial stress

Stock plan participants with an advisor are also more confident in 
how their equity compensation can benefit them

13Thinking about your equity compensation, which of the following statements apply to you? (Base: Stock plan participants who have an advisor = 174; Stock plan participants who do not have an advisor = 246)

Perceptions of Equity Compensation

43%

33%

35%

25%

29%

61%

44%

43%

41%

36%

Don’t Use Advisor Use AdvisorX



Two thirds of stock plan participants would be more confident 
making decisions with the help of a financial professional

14
How confident are you in your ability to make the right investment decisions about your equity compensation or ESPP on your own? (Base: Stock plan participants = 420)
How confident would you be in your ability to make the right investment decisions about your equity compensation or ESPP if you had the help of a financial professional? (Base: Stock plan participants = 420)

56%
67%

Very Confident Making Investment Decisions About Equity 
Compensation

On Own With Help From a 
Professional



More than two in five stock plan participants work with a financial 
advisor and get advice through their 401(k) plan

15Which of the following, if any, are you currently using for financial advice? (Base: Stock plan participants = 420)

Sources of Financial Advice

Through my 
401(k) plan

My financial 
advisor

43% 41%
31% 30% 26% 26% 26% 25% 22% 21%

16%
11%

My family 
and friends

Through my 
employer

Business or 
financial 
media

Social 
media

My
accountant

Through my 
equity/stock 

plan

My
banker

AI-based 
tools

My broker My attorney



Methodology

16

The 2025 Workplace Participant survey is an online study conducted by Logica Research. 

The study was conducted from April 30th through May 17th, 2025. The survey length was 10 minutes.

420 stock plan participants completed the survey.
• Ages 21-70
• Currently participate in their companies’ equity compensation and/or employee stock purchase 

program
• Work for companies with 25+ employees that have 401(k) plans
• Currently contribute to their companies’ 401(k) plans
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Disclosures

17

Schwab Workplace Services is a business enterprise which offers products and services through Schwab Retirement Plan Services, Inc.; 
Schwab Stock Plan Services; Designated Brokerage Services; and Schwab Retirement Business Services. Retirement Business Services 
includes Schwab Retirement Technologies, Inc.® (Schwab RT); Charles Schwab Trust Bank (Member FDIC); and Personal Choice 
Investment Services.

The Charles Schwab Corporation provides services to retirement and other benefit plans and participants through its separate but 
affiliated companies and subsidiaries: Charles Schwab Trust Bank (Member FDIC); Charles Schwab & Co., Inc. (Member 
SIPC, www.sipc.org); and Schwab Retirement Plan Services, Inc.; Schwab Retirement Technologies, Inc. ("Schwab RT"), and Charles 
Schwab Investment Management, Inc.

Schwab Retirement Plan Services, Inc., provides recordkeeping and related services with respect to retirement plans. Brokerage products 
and services are offered by Charles Schwab & Co., Inc. (Member SIPC, www.sipc.org). Schwab Stock Plan Services is a division of Charles 
Schwab & Co., Inc. providing equity compensation plan services and brokerage solutions for corporate clients. Schwab Designated 
Brokerage Services (DBS), a division of Charles Schwab & Co., Inc., provides technology solutions for corporate clients with regulatory 
requirements to monitor employee security transactions. Schwab Retirement Technologies ("Schwab RT") develops and licenses 
retirement plan recordkeeping software, systems, and hosting services for use by independent third-party administrators. Charles Schwab 
Trust Bank (Member FDIC) provides trust, custody, deposit products and services. Personal Choice Investment Services, a division of 
Charles Schwab & Co. Inc., provides services and solutions for employee benefit plans and participants. 
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https://workplacefinancialservices.schwab.com/
http://www.sipc.org/
http://www.sipc.org/
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